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Gerawan Farming Issues Statement on
n ALRB Geeneral Cou
unsel’s
each to Imp
pose Conttract With
hout Farm Worker In
nput
Overre
The Gerrawan family
y, owners and
a operatorrs of Geraw
wan Farmingg, issued thee following
statemen
nt after it leearned that the
t general counsel of the Agricullture Labor Relations
Board (A
ALRB) is going to the courts to imp
pose a contrract on Gerrawan emplo
oyees witho
out
input fro
om the farm
m workers an
nd without counting th
he ballots off a decertifiication electtion
held in November
N
2013.
2
The AL
LRB’s latestt effort com
mes weeks aafter longtim
me Gerawan
n
employeee, Silvia Lo
opez, filed a civil rights lawsuit agaainst members and stafff of the ALR
RB
for theirr refusal to count
c
the baallots for the past five m
months.
“We trusst the courtts to see thro
ough this bllatant overrreach by thee ALRB gen
neral counseel.
Imposin
ng a contractt that has no
ot been neg
gotiated by oour employyees and beffore ballots h
have
been cou
unted to dettermine if our
o employeees have alloowed the UFW to speaak on their b
behalf is illlegal, immo
oral, and non
nsensical. At
A best, forciing a contraact on employees witho
out
their parrticipation is
i unjustly premature.
p
Until
U
the reesults of thee decertificaation ballot results hav
ve been ackn
nowledged by the ALR
RB, our emp
ployees shou
uld not facee the outrageeous
decision
n of either having to payy dues to a party
p
that h
has not earn
ned the right to representt
their inteerests or losin
ng their emp
ployment.”
When:
W

Today, Aprril 9, 2014 att 3:30 P.M.

Where:
W

Oral argum
ments will be
e heard by Ju
udge Donald S. Black
Departmen
nt 502 of the
e B.F. Sisk C
Courthouse
1130 O Stre
eet, Fresno, California.
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Additional Background
Gerawan Farming is family grower of peaches and grapes in the Fresno area. The farm is
known as the preferred employer for up to 5,000 farm workers. Gerawan has a history of
paying the highest wages and benefits in the industry.
In 1990, the United Farm Workers won an election to represent Gerawan’s farm workers.
After one bargaining session, the union abandoned the employees before any contract was
negotiated on their behalf. The union has repeatedly refused to explain the 20-year absence, saying it has no obligation to explain it.
In October of 2012, the union sent a letter to Gerawan to say they were ready to bargain,
even though 98% of the current employees did not participate in the one and only election
that took place almost a quarter century ago. In good faith, Gerawan Farming began bargaining sessions in January 2013. • After just eight bargaining sessions over a three-month
period, during which the UFW never made an economic proposal, the UFW asked the
government to step in to write and impose a contract on Gerawan and its employees. This
contract will force the workers to pay 3% of their paycheck to the UFW or lose their jobs.
The workers have no right to accept or reject the contract and the ALRB has banned the
workers from intervening, participating or even attending the proceeding.
To impose the contract, the UFW invoked a 2003 mandatory “mediation” law that was
meant to resolve years-long negotiations that were intentionally dragged-out by growers.
However, in the case of Gerawan, there were no negotiations because the union had disappeared. This is a blatant abuse of the 2003 law.
The employees asked for an election to decertify the UFW as their Board-imposed representative. Farm workers collected nearly 3,000 signatures to win the right to choose
whether the UFW has earned the right to speak on their behalf. The election was held November 5, 2013 after several public demonstrations where thousands of Gerawan employees walked off the job and protested the ALRB’s decision to force UFW representation
without being elected by the workers.
The state has written a contract and is now seeking to impose it through the judicial system on Gerawan Farming and the employees despite the unknown outcome of the election
and the complete lack of worker participation in the contract.
# # #
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